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https://www.mindsharepartners.org/mentalhealthatworkreport-2021
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6RXUFH��$PHULFDQ�3V\FKRORJLFDO�$VVRFLDWLRQ��������:RUN�	�:HOO�%HLQJ�6XUYH\

https://www.apa.org/pubs/reports/work-well-being/2022-mental-health-support#:~:text=A%20majority%20(81%25)%20of,into%20their%20future%20job%20decisions
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:KDW�:H�6WDQG�)RU

'VIEXMRK�[SVOTPEGIW�XLEX�EVI�IRKMRIW�
SJ�[IPP�FIMRK��WLS[MRK�IQTPS]IIW�
XLEX�XLI]�QEXXIV��XLEX�XLIMV�[SVO�
QEXXIVW��ERH�XLEX�XLI]�LEZI�XLI�
[SVOTPEGI�VIWSYVGIW�ERH�WYTTSVX�
RIGIWWEV]�XS�JPSYVMWL�

$GDSWHG�IURP��&XUUHQW�3ULRULWLHV�RI�WKH�86�6XUJHRQ�*HQHUDO�'U��-HURPH�$GDPV����WK�
86�6XUJHRQ�*HQHUDO

https://www.hhs.gov/surgeongeneral/priorities/workplace-well-being/index.html
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